
REMUNERATION COMMITTEE 

 

Terms of Reference 

The remuneraƟon commiƩee ensures the remuneraƟon policy of the Company is designed to aƩract, moƟvate and 
retain staff with the appropriate professional, managerial and operaƟonal experƟse to achieve the objecƟves of the 
Company. 

 

1. Membership 

1.1 The commiƩee should consist exclusively of Non ExecuƟve directors with a minimum of three non independent   
execuƟve directors of whom the majority should be independent. 

 

1.2 The Board shall appoint the CommiƩee Chairman. In the absence of the CommiƩee chairman and/ or an 
appointed deputy, the remaining members present shall elect one of themselves to chair the meeƟng. 

 

COMPOSITION OF THE REMUNERATION COMMITTEE  

AS AT 31 MARCH 2024 

SubcommiƩee Member Directorship Status 

  

Mr. M. Raviraj Ratnasabapathy - Chairman Independent Non ExecuƟve 

Mr. Bri Ponnambalam- Member Independent Non ExecuƟve 

Mr. Ranil De Silva - Member Independent Non ExecuƟve 

By invitaƟon  

  Mrs.. BernadeƩe Aloysius - Chairperson or alternate chairman 

Mr. Jeremy Aloysius - Joint Managing Director  

 

 

2. Authority 

2.1 For the Chairman, all execuƟve directors and Special Grade ExecuƟves and Higher Grade ExecuƟves: 

(a) Agree the framework and/or broad policy for remuneraƟon, terms of employment and any changes, including 
service contract, remuneraƟon, basis of bonus and parƟcipaƟon in incenƟve plans; and the targets for any 
performance related pay schemes. 

(b) Agree terms for cessaƟon of employment; 

(c) Authorise execuƟon by the Company of all relevant documents. 

 



2.2 Recommend to the Board the form and content of the report to shareholders on directors remuneraƟon in the 
Annual Report, including the work of the CommiƩee. 

 

2.3 The CommiƩee is authorised through the ExecuƟve Director to seek any informaƟon it requires from an 
employee of the Company in order to perform its duƟes. 

 

2.4 Delegate any of its powers to one or more of its members or the Secretary. 

 

3. Proceedings 

3.1 A quorum for the CommiƩee is two CommiƩee members. A duly convened meeƟng of the CommiƩee at which a 

quorum is present shall be competent to exercise all or any of the authoriƟes and duƟes vested in or exercisable by 
the 

CommiƩee. 

 

3.2 The Chairman and the Group Chief ExecuƟves may aƩend the meeƟngs at the invitaƟon of the CommiƩee to 
contribute to its deliberaƟons but shall not be present when their own posiƟon is under discussion. 

 

3.3 Formal decisions are made by a simple majority vote, with the Chairman of the meeƟng holding a casƟng vote. 

 

3.4 The commiƩee meets at least once a year. 

 

3.5 All non-execuƟve directors may receive papers and minutes on request. 

 

4. AssumpƟons 

Following assumpƟons were made during the year for determining Defined benefits obligaƟons of the employees, 

 

Discount rate 18.00% (2022 – 15.5%) 

Salary increment rate 0% - 10% (2022 – 0% - 7%) 

ReƟrement Age 60 years (2022 – 60 years) 

Staff Turnover  9% p.a. (2022 – 10% p.a.) 

 


